
EQUAL TIME BROADCASTING CORP.
OCEAN CITY, MARYLAND

ENGINEERING SPECIFICATIONS

A. Transmitter Site
Geographic coordinates determined from USGS

North Latitude
West Longitude

Street Address

Topo Quad:
38°20'04"
75°07'16"

700 Ft SW of Intersection of Keyser
Point and Old Bridge Roads, Worcester
County, Maryland

B. Proposed Facility
Channel Number

Frequency
295

106.9 MHz

C. Antenna Height
Height of site above mean sea level
Overall height of structure above ground

(including all appurtenances)
Overall height of structure above mean sea level

(including all appurtenances)
Height of site above average terrain
Effective height of antenna above ground
Effective height of antenna above average terrain
Effective height of antenna above mean sea level

3 Meters

105 Meters

108 Meters
o Meters

100 Meters
100 Meters
103 Meters

D. Proposed Operation
Transmitter power output
Transmission line efficiency
Input to antenna

2.42 kW
0.826
2.0 kW

Horizontal vertical

Antenna power gain
Effective radiated power

901220

1.5
3.0 kW

1.5
3.0 kW

FIGURE 1
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KESSLER AND GEHMAN ASSOCIATES, INC.

TELECOMMUNICATIONS CONSULTING ENGINEERS

1511 NW. SIXTH STREET GAINESVILLE, FLORIDA 32601

90'-378-3157 90'-373-5225

EQUAL TIME BROADCASTING CORP.

OCEAN CITY, MARYLAND
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KESSLER AND GEHMAN ASSOCIATES, INC.

TELECOMMUNICATIONS CONSULTING ENGINEERS

1511 NW. SIXTH STREET GAINESVILLE, FLORIDA 32601

904-376-3157 904-373-5225

EQUAL TIME BROADCASTING CORP.

OCEAN CITY, MARYLAND
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EQUAL TIME BROADCASTING CORP.

OCEAN CITY, MARYLAND

TABLE OF SEPARATIONS FROM CO-CHANNEL AND ADJACENT CHANNEL ALLOCATIONS

Separation-kM Authorized Pending

Frequency Channel Class Location Minimum Actual Stations Apglications

96.1 MHz 241 A Margate City, NJ 8 127.4 WMXL

96.3 Mhz 242 B Washington, DC 14 183.7 WHUR

106.3 MHz 292 A Cambridge, MD 27 88.3 WCEM

106.5 MHz 293 A Pocomoke City, MD 27 54.2 - BPH-880714NW

106.7 MHz 294 A North Cape May, NJ 64 71.4 - BPH-880727MC

106.9 MHz 295 C Suffolk, VA 222 222.8 WAFX

106.9 MHz 295 B Camden, NJ 163 174.8 WKDN

107.1 MHz 296 A Federalsburg, MD 64 72.6 WDLE

107.3 MHz 297 B1 Atlantic City, NJ 48 134.9 - BPH-870827MK

107.5 MHz 298 B Exmore, MD 69 113.2 WKRE

901220 FIGURE 5



SECTION VI - EOUAL EMPLOYMENT OPPORTUNITY PROGRAM

1. Does the appllcant propose to employ five or more full-time employees? ~ Yes 0 No

If Yes, the appllcant must include an EEO program called for in the separate Broadcast Equal Employment
Opportunity Program Report (FCC 3OO-A).

SECTION VII - CERTFICATIONS

1. Has or wUl the appllcant comply with the publlc notlce requirement of 47 C.F.R. Section 73.S580?

2. Has the appUcant reasonable assurance, in good faith, that the site or structure proposed in Section
Vof this form. as the location of its transmitting antenna. wUl be avallable to the appUcant for
the appUcant's intended purpose?

If No, attach as an Exhibit, a full explantlon.

3. If reasonable assurance is not based on appllcant's ownership of the proposed site or structure,
appllcant certifies that it has obtained such reasonable assurance by contacting the owner or
person possessing control of the site or structure.

~ Yes D No

~ Yes D No

IExhibit NO'j

Name of Person Contacted

Telephone No. I inc/lldl1 /fr/lll code)

Gregory Daly

(202) 333-1985

Downer D Owner's Agent [iii Other Ispl1cify) Assignor

The APPLICANT hereby waives any claim to the use of any particular frequency as against the regUlatory power
of the United States because of the previous use of the same, whether by Ucense or otherwise, and requests an
authorization in accordan~e with this appllca.tlon. IS/1/1 Sl1ction J04 of thl1 CO"lIniC/ftions Act of 19J~, lIS /funded.)

The APPLICANT acknowledges that all the statements made in this appllca.tlon and attached exhibits are considered
material representations, and that all exhibits are a material part hereof and incorporated herein.

The APPLICANT represents that this appUca.tlon is not flled for the purpose of impeding, obstructing, or delaying
determination on any other appUcation with which it may be in confllct

In accordance with 47 C.F.R. Section 1.66, the APPLICANT has a continuing obllgatlon to advise the Commission,
through amendments, of any substantial and significant changes in information furnished.

FCC 301 (Page 24)

June 111811



SECTION VII - CERTFICATION (Page 61

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.

U.S. CODE, TITLE 18, SECTION 1001.

I certlfy that the statements In this appllcatlon are true and correct to the best of my knowledge and bellef. and are
made In good faith.

Name of Appllcant Signature

Equal Time Broadcasting Corp. l~ ~U~
Date Title

12/26/90 President

FCC NOTICE TO INDIVIDUALS REOUIRED BY THE PRIVACY ACT

AND THE PAPERWORK REDUCTION ACT

The sollcltatlon of personal Informatlon requested In this appllcatlon Is authorized by the Communlcatlons Act of
1934. as amended. The principal purpose for which the Informatlon wlll be used Is to determine If the benefit
requested Is consistent with the publlc Interest. The staff, conslstlng variously of attorneys. analysts, engineers and
appllcatlons examiners, wlll use the Informatlon to determine whether the appllcatlon should be granted. denied,
dismissed. or designated for hearing. If all the informatlon Is not provided, the appllcatlon may be returned without
actlon haVing been taken upon It or its processing may be delayed whlle a request Is made to prOVide the missing
Informatlon. Accordingiy, every effort should be made to provide all necessary informatlon. Your response Is
required to obtain the requested authority.

Public reporting burden for this collectlon of Informatlon Is estimated to vary from 71 hours 45 minutes to 801
hours 30 minutes with an average of liB hours 28 minutes per response. Including the tlme for reviewing
Instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of Information. Comments regarding this burden estimate or any other aspect of this
collectlon of Informatlon, Including suggestlons for reducing the burden, can be sent to the Federal Communications
Commission, Office of Managing Director, Washington, D.C. 20554, and to the Office of Management and Budget,
Paperwork Reduction Project (3060-0027). Washington. D.C. 20500.

THE FOREGOING NOTiCE IS REOUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-679, DECEMBER 31, 1974, 5 U.S.C.

552a(el(3I, AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-611, DECEMBER 11, 1980, 44 U.S.C. 3507.

FCC 301 (Page 25)

June 1;8;



Federal Communications CommiSSion
was~ington. D.C. 20554

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

Approved by OMS
30eO-0120

ExpIres Q/301;0

MODEL PROGRAM REPORT

1. APPLICANT

Name of Applicant Address

Equal Time Broadcasting Corp. 1926 N Street NH
Washington, D.C. 20036

Te lephone Nl.tnber (include area code)

(202) 466-3444

Ocean City, rID
295-A

o Application for Assigrment of License

Other (Spec if'II)oTVoFM

Application for Construction Permit for New Station

Application for Transfer of Control

(a) Call letters (or channel nl.tnber. of freQuency) .

(b) Corrvnunity of License (city and state) ..
(C) Service:

DAI'v1

2. This form is being submined in conjunction with:

INSTRUCTIONS

Applicants seeking authority to construct a new corrvnerciat, noncorrvnercial or international broadcast station, applicants seeking
authority to obtain assigrment of the construction permit or license of such a station, and applicants seeking authOrity to acquire
control of an entity holding such construction permit or license are required to afford equal employment opportunl\y to all Qualified
persons and to refrain from discrmination in employment and related benefits on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the Corrvnission's Rules. Pursuant to these requirements, an applicant who proposes to employ five or
more full-tme employees must establish a program designed to assure equal employment opportunity for women and minority groups
(that is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted
to the Corrvnission as the Model EEO Program. If minority group representation in the available labor force is less than five percent (in
the aggregate), a program for minoriiy' group members is not required. In such cases, a statement so indicating must be set forth in
the EEO model program. However, a program must be filed for women since they comprise a significant percentage of virtually all
area labor forces. If an applicant proposes to employ fewer than five full-tme employees, no EEO program for women or minoflties
need be filed.

Guidelines for a Model EEO Program and a Model EEO Program are attached.

NOTE: Check appropriate box, sign the certification below and return to FCC:

Station will employ fewer than 5 full-tme employees; therefore no written program is being submitted.

Station will employ 5 or more full-tme employees.
sections of this form.)

Our Model EEO Program is attached. (You must complete all

I certify that the statements made herein are true, complete, and correct to the best of my knowledge and belief, and are made
in good faith.

Signed and dated this 21st day of December , 19 90

Signed

Title President

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

FCC Form 396-A
Januar y '988



GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO program adopted by the Com-rlission for construction permit applicants, assignees and transferees contains five
sections designed to assist the applicant in establishing an effective EEO program for its station. The specific e!\?ments which
should be addressed are as follows:

I. GENERAL POLICY

ThE> first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in
all personnel actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which
is designed to fUlly utilize the skills of qualified minorities and women in the relevant available labor force.

II. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility
for mplementing the station's program.

III. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be communicated to employees and
prospective employees. The applicant's program should indicate whether it: (a) intends to utilize an employment application form
which contains a notice informing job applicants that discrmination is prohibited and that persons who believe that they have
been discrminated against may notify appropriate goverrmental agencies; (b) will post a notice which informs jOb applicants and
emplovees that the applicant is an equal opportunity employer and that they may notify appropriate governmental authorities if they
believe that they have been discrminated against; and (c) will seek the cooperation of labor unions, if represented at the station,
in the mplementation of its EEO program and in the inclusion of nondiscrmination provisions in union contracts. The applicant
should also set forth aNy other methods it proposes to utilize in conveying its EEO policy (e.g., orientation materials, on-air
announcements, station newsletter) to employees and prospective employees.

IV. RECRUITMENT

The app Iicant should specify the recruitment sources and other techniques it proposes to use to attract qualified minority and
female job applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist
the applicant in developing specialized referral sources to establish a pool of qualified minorities and women who can be
contacted as job opportunities occur. Sources which subsequently prove to be nonproductive should not be relied on and new
sources should be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a
training program is feasible and would assist in its effort to increase the available pool of qualified minority and female
applicants. Additionally, the applicant may set forth any other assistance it proposes to give to students, schools or colleges
which IS designed to be of benefit to minorities and women interested in entering the broadcasting field. The beneficiary of
such assistance should be listed, as well as the form of assistance, such as contributions to scholarships, participation in work
study programs, and the like.

MODEL EOUAL EMPLOYMENT OPPORTUNITY PROGRAM

GENERAL POLICY

11 will be our policy to provide employment opportunity to all qualified individuals without regard to their race, color, religion,
national origin or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

It will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of
spec if ic practices designed to ensure the full realization of equal employment opportunity Without regard to race, COlor, (e Iigion,
national origin or sex.

To maKe this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications
Comnrolss:on, we have adopted an Equal Employment Opportunity Program which includes the following elements:

II. RESPONSIBILITY FOR IMPLEMENTATION

(Name/Title) __Ka.ren Ruckman G~;r;l,ilral Manager will be responsible for the administration and
mplementatlon of our Equal Emplovri)ent Opportunity Program. It will also be the responsibility of all persons making employment
decisions with respeCT to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees
to '::Insure that our policy and program is adhered to and that no person is discrmlnated against in employment because of race,
color, religion, national origin or sex.

III. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity pOlicy and their individual
responSibilities in carrying out this policy, the following communication efforts will be made:

FCC 396-A (Page 2)
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The station's employment application form will contain a notice informing prospective employees that discrmination
because of race, COlor, religion, national origin or sex is prohibited and that they may notify the appropriate local, State
or Federal agency if they believe they have been the victms of discrmination.

Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer
and of their right to notify an appropriate local, State or Federal agency if they believe they have been the victms of
discrmination.

We will seek the cooperation of unions, if represented at the station, to help mplement our EEO progr;rn and all union
contracts will contain a nondiscrmination clause.

Other (specify)

IV. RECRUITMENT

To ensure nondiscrmination in relation to minorities and women, and to foster their full consideration whenever job vacancies
occur, we propose to utiliZe the following recruitment procedures:

We will contact a variety of minority and women's organiZations to encourage the referral of qualified minority and
women applicants whenever job vacancies occur. Ex;rnples of organiZations we intend to contact are:

Worcester Chapter, NAACP
American Women in Radio & Television

In addition to the organiZations noted above, which specialiZe in minority and women candidates, we will deal only with
employment services, including State employment agencies, which refer job candidates without regard to their race,
color, religion, national origin or sex. Ex;rnples of these employment referral services are:

Maryland State Employment Service
Snelling.& Snelling

When we recruit prospective employees from educational institutions such recruitment efforts will include area schools
and colleges with minority and women enrolments. Educational institutions to be contacted for recruitment purposes are:

University of Maryland, Eastern Shore
Salisbury State University

When we place employment advertisements with media some of such advertisements will be placed in media which have
significant circulation or viewership or are of particular interest to minorities and women. Ex;rnples of media to be
utiliZed are:

Maryland Times-Press
Coast Dispatch
Baltimore Sun

~ We will encourage employees to refer qualified minority and women candidates for existing and future job openings.

FC C 396- A <P age 3)
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V. TRAINING

Station resources and/or needs will be such that we will be unable or do not choose to institute progr;rns for
upgrading the skills of employees.

o
o

We will provide on-the- job training to upgrade the skills of employees.

We will provide assistance to students, schools, or colleges in progr;rns designed to enable qualified minorities and
women to compete in the broadcast employment market on an equitable basis:

SChOOl or Other Bene fic iary Proposed Form of Assistance

D Other (specify)

FCC NOTICE TO INDIVIDUALS REOUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is authorized by the Communicat.ions Act of 1934, as
iIT1ended. The principal purpose for which the information will be used is to determine if the application requested is consistent
with the public interest. The staff, consisting variously of attorneys, analysts, engineers, and applications ex;rniners, will use the
information to determine whether the application should be granted, denied, dismissed, or designated for hearing. If .all the
information requested is not prOVided, the application may be returned without action having been taken upon it or its
processing may be delayed while a request is made to providEl the missing information.. Accordingly, every effort should be
made to provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REOUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C.
552a(e)(31 AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511, DECEMBER 11, 1980,44 U.S.C. 3507.

FCC 3~e-A (Page 4)
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